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1.0 Background

The Equality Act 2010 was implemented on 1st October 2010 and covers nine protected characteristics on the grounds upon which discrimination is unlawful.

These are:

· Age 

· Disability

· Ethnicity

· Gender Reassignment

· Marriage and Civil Partnership

· Pregnancy and Maternity

· Religion or Belief

· Sex/Gender

· Sexual Orientation

The following information sets out the Council’s workforce profile as at 31st July 2013. All the data shown is for headcount – not full time equivalents. As at 31st July 2013, the number of staff employed by South Cambridgeshire District Council was 470.

2.0 Workforce Profile

2.1 Ethnicity

As at 31st July 2013, 89.36% of all staff declared themselves as White British, White Irish or White Other. 1.91% (9) of all staff declared themselves to be BAME (Black, Asian and Minority Ethnic). 
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	AFFORDABLE HOMES
	CORPORATE SERVICES
	HEALTH & ENVIRONMENTAL SERVICES
	PLANNING & NEW COMMUNITIES
	TOTAL

	White British


	99
	90.0%
	125
	86.01%
	110
	79.71%
	68
	86.08%
	402
	85.53%

	White Irish


	0
	0.0%
	2
	1.40%
	3
	2.17%
	0
	0.0%
	5
	1.06%

	White Other


	0
	0.0%
	1
	0.70%
	9
	6.52%
	3
	3.80%
	13
	2.77%

	Asian Other


	1
	0.91%
	0
	0.0%
	0
	0.0%
	0
	0.0%
	1
	0.21%

	Black Caribbean
	1
	0.91%
	0
	0.0%
	0
	0.0%
	1
	1.27%
	2
	0.43%

	Black African


	0
	0.0%
	0
	0.0%
	1
	0.72%
	0
	0.0%
	1
	0.21%

	Mixed Other


	1
	0.91%
	1
	0.70%
	0
	0.0%
	0
	0.0%
	2
	0.43%

	Chinese/Other: Chinese
	0
	0.0%
	2
	1.40%
	0
	0.0%
	1
	1.27%
	3
	0.64%

	Refused/Not Specified
	8
	7.27%
	12
	8.39%
	15
	6.52%
	6
	7.59%
	41
	8.72%

	Total Staff
	110
	143
	138
	79
	470


The highest representation of BAME staff is Chinese/Other: Chinese (0.64%). The lowest representation of BAME staff is Asian Other and Black African (0.21%)

According to the Census in 2011, 7.0 % of the South Cambridgeshire population are from the BAME community. The BAME population has increased from 2.9% in 2001. The Asian or Asian British: Indian population makes up 1.5% of the South Cambridgeshire population and has the highest representation of the BAME groups.

Based on the 2011 Census, 76.2% of the South Cambridgeshire population is economically active, and this would equate to 5.33% from the BAME community. For the Council to match the BAME community in terms of number of employees, this equates to 26 members of staff. The Council would need to recruit an additional 17 BAME staff to match the 2011 Census data.

2.2 Disability

As at 31st July 2013, 4.89%% (23) of all staff declared that they had a disability.
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	Total Staff
	Disability

	
	
	Yes
	No
	Refused/

Not Specified

	AFFORDABLE HOMES
	110
	6
	5.45%
	92
	83.64%
	12
	10.91%

	CORPORATE SERVICES
	143
	5
	3.50%
	131
	91.61%
	7
	4.90%

	HEALTH & ENVIRONMENTAL SERVICES
	138
	5
	3.62%
	116
	84.06%
	17
	12.32%

	PLANNING & NEW COMMUNITIES
	79
	7
	8.86%
	68
	86.08%
	4
	5.06%

	TOTAL
	470
	23
	4.89%
	407
	86.60%
	40
	8.51%


13 (2.77%) male staff and 10 (2.13%) female staff declared that they have a disability. 

According to the Census in 2011, 13.9% of the South Cambridgeshire population declared that they have a disability. The percentage of people with a disability has decreased from 14.7% in 2001.

Based on the 2001 Census, 76.2% of the South Cambridgeshire population is economically active, and this would equate to 10.52% from the economically active population declaring a disability. The Council would need to recruit an additional 27 staff with a disability to match the 2011 Census data.

2.3 Sex/Gender

As at 31st July 2013, 49.36% of the Council’s staff are female and 50.64% are male.
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According to the Census in 2011, 50.39 % of the South Cambridgeshire population are female and 49.61% are male.

	
	Total Staff
	Male
	Female

	AFFORDABLE HOMES
	110
	32
	29.09%
	78
	70.91%

	CORPORATE SERVICES
	143
	56
	39.16%
	87
	60.84%

	HEALTH & ENVIRONMENTAL SERVICES
	138
	120
	86.96%
	18
	13.04%

	PLANNING & NEW COMMUNITIES
	79
	30
	37.97%
	49
	62.03%

	TOTAL
	470
	238
	50.64%
	232
	49.36%


Of all our male staff, 47.02% are full time compared with 31.28% of female staff. The Council has an extensive suite of family friendly policies in place. In recent years, this has led to a marked increase in the number of male staff requesting to work part time or seeking changes to their working patterns such as home working, job-sharing, shift working, staggered hours, term-time working, annualised hours and compressed hours.
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	Work Pattern & Sex
	Total

Staff
	Full Time
	Part Time

	
	
	Total 

Full Time
	Sex

	Total 

Part Time
	Sex

	
	
	
	Male
	Female
	
	Male
	Female

	AFFORDABLE HOMES
	110
	84
	76.36%
	27
	24.55%
	57
	51.82%
	26
	23.64%
	5
	4.55%
	21
	19.09%

	CORPORATE SERVICES
	143
	91
	63.64%
	48
	33.57%
	43
	30.07%
	52
	36.36%
	8
	5.59%
	44
	30.77%

	HEALTH & ENVIRONMENTAL SERVICES
	138
	123
	89.13%
	116
	84.06%
	7
	5.07%
	15
	10.87%
	4
	2.90%
	11
	7.97%

	PLANNING & NEW COMMUNITIES
	79
	70
	88.61%
	30
	37.97%
	40
	50.63%
	9
	11.39%
	0
	0.0%
	9
	11.39%

	TOTAL


	470
	364
	77.45%
	221
	47.02%
	147
	31.28%
	102
	21.70%
	17
	3.62%
	85
	18.09%


According to the Census in 2011, 45% of the South Cambridgeshire working population work full time and 14.5% work part time.

2.4 Age

As at 31st July 2013, the highest percentage of Council staff were in the 45 – 54 age group. Since April 2011, the highest percentage of staff were always in the 35 – 44 age group, so this is the first time that the 45 – 54 age group has been dominant.
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	AFFORDABLE HOMES
	CORPORATE SERVICES
	HEALTH & ENVIRONMENTAL SERVICES
	PLANNING & NEW COMMUNITIES
	TOTAL

	18 or under
	1
	0.91%
	0
	0.0%
	0
	0.0%
	0
	0.0%
	1
	0.21%

	19 – 24
	2
	1.82%
	2
	1.40%
	4
	2.90%
	2
	2.53%
	10
	2.13%

	25 -34
	9
	8.18%
	34
	23.78%
	35
	25.36%
	14
	17.72%
	92
	19.57%

	35 – 44
	17
	15.45%
	49
	34.27%
	35
	25.36%
	21
	26.58%
	122
	25.96%

	45 – 54
	45
	40.91%
	28
	19.58%
	27
	19.57%
	23
	29.11%
	123
	26.17%

	55 – 64
	30
	27.27%
	29
	20.28%
	36
	26.09%
	18
	22.78%
	113
	24.04%

	65 or over
	6
	5.45%
	1
	0.70%
	1
	0.72%
	1
	1.27%
	9
	1.91%

	Total Staff
	110
	143
	138
	79
	470


There have been increases in the 18 or under, 19 – 24, 45 – 54, 55 – 64 and 65 or over age groups, and decreases in the 25 – 34 and 35 – 44 age groups since January 2013. There has been an increase of 0.79% since January 2013 in the number of staff who are aged 45 – 54 and a decrease of 2.27% in the number of staff who are aged 35 – 44 in the same period.

2.5 Religion or Belief

The Council’s current workforce profile in relation to Religion or Belief is shown below:
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	AFFORDABLE HOMES
	CORPORATE SERVICES
	HEALTH & ENVIRONMENTAL SERVICES
	PLANNING & NEW COMMUNITIES
	TOTAL

	Buddhist


	1
	0.91%
	0
	0.0%
	1
	0.72%
	2
	2.53%
	4
	0.85%

	Christian
	55


	50.0%
	68
	47.55%
	61
	44.20%
	41
	51.90%
	225
	47.87%

	Jewish
	0


	0.0%
	0
	0.0%
	0
	0.0%
	1
	1.27%
	1
	0.21%

	Muslim
	2


	1.82%
	0
	0.0%
	1
	0.72%
	0
	0.0%
	3
	0.64%

	Sikh
	1


	0.91%
	0
	0.0%
	0
	0.0%
	0
	0.0%
	1
	0.21%

	Other
	1


	0.91%
	2
	1.39%
	3
	2.17%
	1
	1.27%
	7
	1.49%

	None
	29


	26.36%
	35
	24.48%
	33
	23.91%
	15
	18.99%
	99
	21.06%

	Refused/Not Specified
	21
	19.09%
	38
	26.57%
	39
	28.26%
	19
	24.05%
	101
	21.49%

	Total Staff


	110
	143
	138
	79
	470


46.87% of the workforce identify themselves as Christian, compared to 58.8% of the South Cambridgeshire population. 21.06% of the workforce state that they have no religion or belief, which is 3.45% lower than January 2013. 30.08% of the South Cambridgeshire population state that they have no religion or belief.

21.49% of staff refused or did not specify their Religion or Belief, which is 4.33% lower than January 2013 and may be an indication that staff have improved confidence in declaring their religion or belief.

The 2011 Census shows that after Christianity, the next most common Religions or Beliefs in the district are Islam (0.98%) and Hinduism (0.75%). This is compared with the 1.53% of staff who declared their Religion or Belief as Other (1.53%) and Buddhism (0.88%) as the most common after Christianity.

2.6 Sexual Orientation

The Council’s workforce profile in relation to Sexual Orientation is reflected in the table below:

	Sexual Orientation
	Total Staff
	Bisexual
	Homosexual/

Gay Man
	Heterosexual/

Straight
	Lesbian/ Gay Woman
	Refused/Not Specified

	TOTAL
	470
	1
	0.21%
	3
	0.64%
	353
	75.11%
	3
	0.64%
	109
	23.19%


Three-quarters (75.11%) of staff declare their sexual orientation as heterosexual. 1.49% of staff declare their sexual orientation as LGB (Lesbian, Gay and Bisexual). 0.64% of staff declare their sexual orientation as Homosexual/Gay Man, 0.64% as Lesbian/Gay Woman and 0.21% as Bisexual.

There is no statistically reliable data on the proportion of South Cambridgeshire residents who declare themselves as LGB. However, Stonewall states that a reasonable estimate for the UK’s population of LGB people over the age of 18 would be 5-7%.

The Council last entered the Stonewall Workplace Equality Index in 2012 and was ranked 185th (from 320th the previous year), which represents a 39% improvement rate on 2011.

2.7 Marital Status

The Council’s workforce profile in relation to Marital Status is shown below:

	Civil Partnership
	8
	1.70%

	Co-habiting
	53
	11.28%

	Divorced
	20
	4.26%

	Married
	213
	45.32%

	Single
	60
	12.77%

	Separated
	6
	1.28%

	Widowed
	4
	0.85%

	Refused/Not Specified
	106
	22.55%

	Total
	470


According to the Census in 2011, 44.92% of the South Cambridgeshire population are married, 0.41% are in a Civil Partnership, 22.26% are Single, 1.74% are separated and 4.88% are Widowed.

3.0 Pay Bands

3.1 Ethnicity
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	Ethnic Origin
	Grade

	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	SEN MGT
	OTHER

	Asian or Asian British: Other
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0

	
	0.0%
	0.0%
	0.0%
	0.0%
	0.21%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%

	Black or Black British: African
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	0.0%
	0.21%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%

	Black or Black British: Caribbean
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	0.21%
	0.0%
	0.21%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%

	Chinese or Other Ethnic: Chinese
	0
	0
	0
	1
	0
	2
	0
	0
	0
	0
	0
	0
	0

	
	0.0%
	0.0%
	0.0%
	0.21%
	0.0%
	0.43%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%

	Mixed: Other
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	0.0%
	0.0%
	0.0%
	0.43%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%

	White: British
	11
	59
	104
	60
	73
	45
	18
	13
	8
	0
	3
	2
	6

	
	2.34%
	12.56%
	22.13%
	12.77%
	15.53%
	9.57%
	3.83%
	2.77%
	1.70%
	0.0%
	0.64%
	0.43%
	1.28%

	White: Irish
	0
	0
	2
	0
	1
	1
	0
	1
	0
	0
	0
	0
	0

	
	0.0%
	0.0%
	0.43%
	0.0%
	0.21%
	0.21%
	0.0%
	0.21%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%

	White: Other
	0
	3
	3
	1
	1
	1
	0
	0
	0
	0
	0
	0
	4

	
	0.0%
	0.64%
	0.64%
	0.21%
	0.21%
	0.21%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.85%

	Refused/Not Specified
	3
	11
	13
	5
	2
	2
	0
	0
	0
	0
	0
	0
	5

	
	0.53%
	2.34%
	2.77%
	1.06%
	0.43%
	0.43%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	1.06%

	Total BAME Employees
	9
	1
	1
	1
	3
	1
	2
	0
	0
	0
	0
	0
	0
	0

	
	1.91%
	0.21%
	0.21%
	0.21%
	0.64%
	0.21%
	0.43%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%

	TOTAL
	470
	15
	74
	123
	69
	78
	51
	18
	14
	8
	0
	3
	2
	15

	
	
	3.19%
	15.74%
	26.17%
	14.68%
	16.60%
	10.85%
	3.83%
	2.98%
	1.70%
	0.0%
	0.64%
	0.43%
	3.19%


There is currently no BAME staff representation from pay band 7 upwards. The highest representation of BAME staff is in pay band 4 (0.64%). This is a trend that has continued since January 2013 and is consistent with our staff profile.
3.2 Disability
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	Disability
	Grade

	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	SEN MGT
	OTHER

	Yes
	0
	1
	11
	3
	3
	3
	1
	0
	0
	0
	0
	0
	1

	
	0.0%
	0.21%
	2.34%
	0.64%
	0.64%
	0.64%
	0.21%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.21%

	No
	14
	64
	98
	62
	71
	49
	17
	14
	7
	0
	3
	2
	7

	
	2.98%
	13.62%
	20.85%
	13.19%
	15.11%
	10.21%
	3.62%
	2.98%
	1.49%
	0.0%
	0.64%
	0.43%
	1.49%

	Refused/Not Specified
	1
	9
	14
	4
	4
	0
	0
	0
	1
	0
	0
	0
	7

	
	0.21%
	1.91%
	2.98%
	0.85%
	0.85%
	0.0%
	0.0%
	0.0%
	0.21%
	0.0%
	0.0%
	0.0%
	1.49%

	TOTAL
	470
	15
	74
	123
	69
	78
	51
	18
	14
	8
	0
	3
	2
	15

	
	
	3.19%
	15.74%
	26.17%
	14.68%
	16.60%
	10.85%
	3.83%
	2.98%
	1.70%
	0.0%
	0.64%
	0.43%
	3.19%


There is currently no staff with a declared disability employed from pay band 8 onwards. The highest representation of staff with a declared disability is in pay band 3 (2.34%). This is a trend that has continued since January 2013.

3.3 Sex/Gender
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	Sex
	Grade

	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	SEN MGT
	OTHER

	Male
	4
	57
	49
	25
	36
	31
	8
	11
	4
	0
	2
	1
	10

	
	0.85%
	12.13%
	10.43%
	5.32%
	7.66%
	6.60%
	1.70%
	2.34%
	0.85%
	0.0%
	0.43%
	0.21%
	2.13%

	Female
	11
	17
	74
	44
	42
	20
	10
	3
	4
	0
	1
	1
	5

	
	2.34%
	3.62%
	15.74%
	9.36%
	8.94%
	4.26%
	2.13%
	0.64%
	0.85%
	0.0%
	0.21%
	0.21%
	1.06%

	TOTAL
	470
	15
	74
	123
	69
	78
	51
	18
	14
	8
	0
	3
	2
	15

	
	
	3.19%
	15.74%
	26.17%
	14.68%
	16.60%
	10.85%
	3.83%
	2.98%
	1.70%
	0.0%
	0.64%
	0.43%
	3.19%


There are more female staff than male staff employed in pay bands 1, 3, 4, 5, and 7. There is also equal representation between female and male staff in pay band 11 and the senior manager grades, which indicates that there is no ‘glass ceiling’ at South Cambridgeshire District Council. This is a trend that has continued since January 2013.

The Council actively encourages female employees to attend the Leadership Development Programme and six places have been secured for female employees on Cambridgeshire’s Chamber of Commerce Women in Management Programme. The Chief Executive at the Council also holds regular sessions with female employees who are seeking promotion and development within the Council.
3.4 Age
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	Age
	Grade

	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	SEN MGT
	OTHER

	18 or under
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	0.21%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%

	19 – 24
	1
	5
	2
	1
	0
	0
	0
	0
	0
	0
	0
	0
	1

	
	0.21%
	1.06%
	0.43%
	0.21
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.21%

	25 – 34
	0
	24
	23
	10
	20
	7
	2
	1
	0
	0
	0
	0
	5

	
	0.0%
	5.11%
	4.89%
	2.13%
	4.26%
	1.49%
	0.43%
	0.21%
	0.0%
	0.0%
	0.0%
	0.0%
	1.06%

	35 – 44
	1
	17
	22
	27
	25
	19
	3
	4
	1
	0
	0
	0
	3

	
	0.21%
	3.62%
	4.68%
	5.74%
	5.32%
	4.04%
	0.64%
	0.85%
	0.21%
	0.0%
	0.0%
	0.0%
	0.64%

	45 – 54
	1
	17
	42
	12
	20
	13
	6
	3
	3
	0
	3
	1
	2

	
	0.21%
	3.62%
	8.94%
	2.55%
	4.26%
	2.77%
	1.28%
	0.64%
	0.64%
	0.0%
	0.64%
	0.21%
	0.43%

	55 – 64
	7
	10
	32
	18
	13
	12
	6
	6
	4
	0
	0
	1
	4

	
	1.49%
	2.13%
	6.81%
	3.83%
	2.77%
	2.55%
	1.28%
	1.28%
	0.85%
	0.0%
	0.0%
	0.21%
	0.85%

	65 or over   
	4
	1
	2
	1
	0
	0
	1
	0
	0
	0
	0
	0
	0

	
	0.85%
	0.21%
	0.43%
	0.21%
	0.0%
	0.0%
	0.21%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%

	TOTAL
	470
	15
	74
	123
	69
	78
	51
	18
	14
	8
	0
	3
	2
	15

	
	
	3.19%
	15.74%
	26.17%
	14.68%
	16.60%
	10.85%
	3.83%
	2.98%
	1.70%
	0.0%
	0.64%
	0.43%
	3.19%


There is currently one member of staff employed in the 18 and under age group. Staff aged 19-24 are all in pay bands 1, 2, 3 and 4.

Members of staff aged 25-34 are not represented in pay bands 9, 10, 11 and senior manager grades and staff aged 35-44 are not represented in pay bands 10, 11 and senior manager grades. Pay band 11 is totally represented by staff aged 45-54. Staff aged 65 or over are not represented above pay band 7.
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