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EQUALITY IMPACT ASSESSMENT

Partial Assessment Form 

	Policy, practice, function or project assessed
	Anti Social Behaviour

	Lead Officer
	Anita Goddard

	Team
	Affordable homes and sheltered housing

	Start date of assessment
	16th February 2009

	Completion of assessment
	17th March 2009


Please use this form to record your findings in relation to the assessment of an existing policy, function, service or practice.  

	A.  POLICY, PRACTICE, FUNCTION OR PROJECT TO BE ASSESSED


	A1.  Please describe what are the main aims, objectives, purpose and intended outcomes of the policy or function?

Improve services.

Meet legislative objectives.

Compliance with SCDC rules.

Improve effectiveness.

Inform Staff.

Promote fairness and equal opportunity

Achieve a reduction in ASB.

Build on safer communities with stakeholders/partners

	A2.  Is this policy or function associated with any other Council policy or priority?

Safeguarding children and protection of vulnerable adults. Domestic Violence. Racial Harassment. Equality and Diversity



	A3.  Who are the intended beneficiaries/stakeholders of the policy or function?  How many people are affected and from what sections of the community?

Victims of ASB and those living in areas affected by ASB.  By responding positively and effectively, individual perpetrators and families are routinely challenged and supported to reduce ASB and address the factors leading to ASB.  The key stakeholders / partners are the police, Cambridge mediation services, CDRP, the Parish Councils and the District Council and Social Care.



	A4.  Is the policy/function corporate and far-reaching?

No, this is a housing policy function covering South Cambridgeshire District Council housing.



	A5.  Are you expecting to make any significant change to the policy or service in the near future? If so, please give details.

No

	A6.   Is this a new or existing policy or function?

Existing



	B.  EVIDENCE/ DATA and CONSULTATION

It is important to consider all information that is available in determining whether the policy or function could have a differential impact.  Please attach examples of monitoring information, research or consultation reports.

	B1.  What monitoring or other information do you have about relevant target groups, which will show the impact of the policy or function?

Actively participate in tenants and residents meetings.  Information sharing and joint working with members of the Crime & Disorder Reduction Partnership (CDRP), Anti-Social behaviour task group, Prolific and Priority offenders panel (PPO), SCDC CDRP Burglary task group (BTG)



	B2.  Have you compared the data you have with the equality profile of the local population?  What does it show?

No, because we are just beginning to monitor the data.



	B3.  Have you identified any improvements or other changes that could be made from monitoring the data?

An anti-social behaviour database has recently been created to monitor areas, reports, actions, and outcomes of anti-social behaviour.  Age, sex, race, disabilities and sexual orientation of perpetrators and victims are also recorded, to monitor that all reports are dealt with fairly and correctly.  No areas that need significant improvements have been identified.



	B4.  Have you consulted or involved external stakeholders about the policy or function?  If so, what were their views?

The Anti-Social behaviour policy and procedures have been reviewed by the tenant participation group (TPG), and the CDRP anti-social behaviour task group.  The CDRP ASB task group is a multi agency group involving, the police, the fire service, social care and the District Council.  The policy and functions have been agreed by all concerned and are considered to be in line with good practice.



	B5.  Have you undertaken any consultation with staff to assess their perception of any impacts of the policy or function? If so, what has been learnt from them?

Staff have been consulted and it was recognised that there needed to be an improvement in joint working and information sharing.

To date from police feedback there has been a noted significant improvement.



	B6.  Please provide information about any other consultation, research, or involvement undertaken in relation to this impact assessment.

Information has been gathered and shared by representatives from the crime & disorder reduction partnership including the youth offending team, police, probation, social landlords, community safety team, environmental health, Cambridge women’s aid, mental health teams, trading standards, licensing, social services the educational welfare.


	C1.  IMPACT OF THE POLICY OR FUNCTION
Assess the potential impact on each of the equality strands/groups.  The impact could be negative, positive or neutral.  If you assess a negative impact for any of the groups then you will need to assess whether that impact is low, medium or high. Refer to the evidence you use.

	DESCRIPTION OF IMPACT


	Nature of Impact

(Positive, Neutral, Adverse)
	Extent of Impact (Low, Medium, High)

	GENDER: Identify the potential impact of the policy or function on men and women


	
	

	Anti social behaviour affects both men and women equally.  Both genders could be either perpetrators or victims of ASB, therefore access and delivery to the service is not affected by gender.  All anti-social behaviour can be reported anonymously.  All complainants, perpetrators and victims will be offered referral to mediation and support services.  Reports of domestic violence will be prioritised and where appropriate encouraged to seek injunctions and restraining orders in order to prevent domestic violence or to remove the violent person from the household.  Responses are tailored around an individuals needs and gender is not a distinguishing factor.
	Positive
	High

	RACE: Identify the potential impact of the policy or function on different race/ethnic groups
	
	

	The policy seeks to address those behaviours that can affect communities and individuals within them.

We will work to eliminate discrimination and prejudice from all we do and ensure that equalities become an essential element of our service planning and delivery.  Hate type complaints are prioritised and dealt with in a sensitive manner.  The anti-social behaviour database monitors the ethnicity of service users.  This will help to target resources more appropriately in future and identify cases of racial abuse and / or harassment.  Responses are tailored around and individuals needs and race is not a distinguishing factor. 
	Positive
	Low

	DISABILITY: Identify the potential impact of the policy or function on disabled people
	
	

	The anti-social database monitors any disability issues declared by the service users.  This will help to target resources more appropriately in the future and identify cases of discrimination on the grounds of disability.  On request, information can be made available in large print and Braille.  Access to the service user is also considered and home visits are available.

Mental, social and behavioural health issues could create a barrier for accessing the service.  Mental health is a complex area.  Some complainants and victims of anti-social behaviour can have a negative impact on a person’s quality of life and physical and emotional health.  It is recognised and acknowledged that some perpetrators of anti-social behaviour have mental health problems.  Responses are tailored around an individuals needs and disability is not a distinguishing factor.
	Positive
	Low


	AGE: Identify the potential impact of the policy or function on different age groups
	
	

	People of many ages are involved in anti-social behaviour.  The policy aims to tackle anti-social behaviour that can affect people of all ages and reduce the fear of crime.  The anti-social behaviour database monitors the age of perpetrators and victims. This will help to target resources more appropriately in the future and identify cases of victimisation on the grounds of age, and will also identify the main age groups of victims and perpetrators.  Responses are tailored around an individuals needs and age is not a distinguishing factor.
	Neutral
	Medium

	SEXUAL ORIENTATION: potential impact of the policy on lesbian, gay men, bisexual or heterosexual people
	
	

	The anti-social behaviour database monitors the sexual orientation if declared by the service user.  This will help target resources more appropriately in the future, and identify cases of discrimination on the grounds of sexuality.  Responses are tailored to an individuals needs and sexuality is not a distinguishing factor.
	Neutral 
	Low

	RELIGION/FAITH: Identify the potential impact the policy on different religious/faith groups
	
	

	The anti-social behaviour database monitors the religion / faith as declared by the service user.  This will help to target resources more appropriately in the future and identify cases of discrimination on the grounds of religion / faith.  Responses are tailored around an individuals needs and religion / faith is not a distinguishing factor.
	Neutral
	Low

	OTHER
	
	

	
	
	


PLEASE NOTE: Following completion of the section above, if the nature of the impact is adverse then you may need to proceed to a full equality impact assessment.
	C2.  Could you minimise or remove any adverse or potential impact that is high, medium or low significance, in advance of a full impact assessment?  Explain how.  

N/A


	C3.  Does the policy or function actively promote equal opportunities and good community relations? Or could changes be made so that it does so?

The policy actively promotes equal opportunities.  Victims are dealt with sympathetically and are informed at all stages of the complaint.  Perpetrators are dealt with fairly and encouraged to amend their behaviour.  Referrals will be made to support services for both perpetrators and victims.  All victims and perpetrators will be offered a referral to the mediation services where appropriate.  Effective communication with partnerships will ensure that the correct support is offered through information sharing. 



	C4.  Please provide any further information, qualitative or quantitative that does not fit into the questions but you feel has a likely impact on this assessment.

Previously no monitoring of this activity was under taken




	D.   CONCLUSIONS
	
	
	

	D1.   Was there sufficient data to complete the partial assessment?
	Yes?
	(
	If “NO”, what arrangements are in place for evidence gathering and continuing with the assessment?



	
	No?
	(
	

	D2.   Is the outcome of the partial assessment that the policy or function would have an adverse impact (medium or high impact) on one or more target group?


	Yes?
	(
	If “YES”, will you proceed to a full assessment? If so, what arrangements are in place to carry out the full assessment?

	
	No?
	(
	

	D3. Is the outcome of the partial assessment that the policy or function would have a neutral or positive impact on equalities?
	Yes?
	(
	If “YES”, have you included proposals in the Action Plan to further improve the impact of the policy or function on equalities? 

No

Do you plan to review the service or policy again in future to assess whether there has been any change? If so, when? 

Yes, yearly
Has the Equalities Steering Group and the Consultative Forum reviewed the assessment? If so what were their comments? 

No



	
	No?
	(
	

	D4.  Do you have any other conclusions/outcomes from the partial assessment?




ACTION PLAN for enhancing existing practice

	Recommendation/ issue to be addressed
	Planned Milestone
	Planned completion of milestone (date)
	Officer Responsible
	Progress

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


RESOURCES

Does the above action plan require any additional resources?

	


ARRANGEMENTS FOR MONITORING

Please give your plans for monitoring the achievement of the above actions.

	


	SIGN OFF: The officers below confirm that this partial assessment has been completed in accordance with the Council’s guidance

	Signature of Lead Officer


	
	Date:

	Signature of Corporate Manager or Chief Officer:


	
	Date:


	Please retain the original form on your service area and return a copy of the completed form to the Equality & Diversity Officer.
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